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Job Maf,lret
'Viilagepoverty
can'behurdled'
Scientist Maphanga is

living example how
odds can be ove rcont6)

By PrtlulaMalokme

Despite growing up in a Lirnpopo village
with no resources, scientist Chules
Maphmgare so smatin school that he
passed grades 7 md I in one yeu.

In zooa ag€;d jut i6, he mahicula,ied
frcrn Kgahlmong Secondar;r School at
GaManpm village in Sekhukhme dis-
l.rict.

Now 31, Maphurga, the last of se'ven
ctiildren raised by.asirigle mother, wolks
as a researcher at the Cdmcil for Scieniif-
ic anil Indrutrial Research (CSIR) in Pri"l
toria. lle is based at CSItiis Natiorra.l Lasiir.
Centlc (NLC), which is firnded b.v l.lr,: l)e-
pu'hnerrt of Science md Tectrnologv.

Maphmga, who is pul, of lh.' hiot'ho-
irrrric! resemh group, hm sevetiLl qira)i{i-
calions that he sairl give him ad d ed adnm.,
lagc jn ihe fi eld ofi esearc.h.

'f have arr mdergraduJ.te dcgr'ee iuiru.
man physiologr, genetics and psycholory,
a,nd also,m. honou's degree in nreCical vi-
rclory, both obtained frorn thr: University
ot'Pretolia"

Las[;icar lrrr obtaincd a ma+tcrs degccc
in physics crrrn laurle frum the Uuivcrsity

EXTERI{ALADY€}IT : ' .]
LIMPOPC l,l" :

Persons interested ln rpplving for the following posts shoukl ssrd their
applications (CY reccnlly cediied copi,)s of qualif,calioos and lD, inchdkrg a
signedza3) quoliog the relevant reierene! fiumber to: 

i^,
PilEtal address: Anenrion: Ms. M.L S"harloJnq. loslal adu,fss: Pr'vate Udg x \
9d77, Polo&ine O7OO. iand d€llvery: q.l L^,'dros Mare Slr4el. Polokwanv, \J

of SouthAlria.
"I am veiy glarl iiiat thrcrrlhorrl. my ma-

derlrii jorrirey I mmaged io diversifu rny
rademic lbcus {iom genetics to molecri:
la.r hirrl,rl_'r ard trcu' rloi nc arrpli+.d phvsir;s
ur i-\e lr'.1ti oliriupturrrur:s," or: strirl.

Bei:rg che filsl, irr his lmily to prog: ess
to uuivelsity, Maphanga said hls mental
strength wis tested'zrt the tertia:y level.

I-Ie worked ru a waiier at nigfrt and
weckends to er.rn some cm!. Uo mrvive
shrdcnl.life.

"My moiher stil-i ]rad some of my sib-
lings md grmdclildren.who #ere dbpen-
dent on her. So the only way tlurugh ini-
versity was to get a job whilt! I ms a siu-
dcnt so that I could nrst" i" mysell'fuan-
cially and still send mone.y hrime to assist
my motJ.cr."

.Ivlaphanga uid the feu of failing mrl
goirg:tra,cl< k)rthe smle living conditiom
i[ t]re iillage kopt hiu on his toes.

"I have :ilways beein a well-behaved kid
and that kcptrnu gtriurded and focuerl.

":\t orupm I hiul a shrdy p'ariler who
'koew nry lH.rnily bmkgrvud and my
work comnitrnenLs. We prepmd. lor
seurcsber tcsts hrrd exaris togcthcr."i

.tr{4phangtum luc}<y to get an:i't*irn-
ship at a piivate loiro.otor)r"rft"" eft!*t
ing. lfrr werrl. urr lo joirr a cliirical diagnbi-
tic labont{.ory wlreru he worked il, a
rirrilecuIu bio.logv lat,oratory tn diagnole
wioru infections arrd -tater ryorked as a
rnt:tlird,l scientisl urtil he joined t]re CSIR.

Charles Maphanga is in the piocess of signing up lor a PhD in physics. /s p p p L r E D

ics."
Maphanga is cufcnily the president o1:

ihc CSIR-Orrtics Shrde-nl. Chapter whicl'
cofiiprises postgXaduate students in the
field ofoptics and pLotorrics.

He encomgcdyoug people no{. bc rILs-

cou?ge(l by iheir bmkgrnund.
'"A disadwl^ged bd<gmmd should

not discorrage anyone to pirrsue their
dreams. St"xt bV trkrowledging and ern-
trrmin'gyou' family bmltgrtrurd," he said.

' He e,rcorurge4 pripils io gire theil alt tor
,goOd.Gnrde rz uru'ks; rshi.kj ihey feek i6.
:'foiimilion ori Scholarsbips, bursaiies trird

ottrer forms of fmfinu bcvond mr l.ric.
'The vicious cyclg"of. ppverty Jca^] nc

bloken. It is possiblb iind:h6 heerr donc
. by so iiuny people. Itjust requires mental
shrengtl r."

"Joining ihe CSIR on a mmters shr:
dr:lLship in physics becaroe the tuning
poin{. of my ljte, I haye ahvi4rc loved ie-
seu ch and CSIR bffered exrct[yt]ui. .

"l mr in a brltter spme mdliving my
dlcm. I spend:my.iiay post$ in the lab
pertoraning ejiirerideirtS. I doloilrbiologr
crpcr'ilnerrls (eg cell culture, micmscopy,
ctc.) md litrysics cKperirnents...

"I alm bave to crcite sprcc [o search mrl
rcad puhlicatiq4.g gn 5pecific topics per-
loirr ing to n ryrc3colch.
, '?eriodica\iI also hml to present.du-,..
i r'!j jotual clrrbs: Whenerer lhave ime I I
imr:nbr pupiJs aricl:also havd to expose
them to the Iab enviioment to stimulate
iFeir thilJring with ttie hope of a.ttracting
rhore young people to the .field of scienCc,
.Ochrotogy, engrneeriig pndJlrnath€-riat--,

ASSA
0699,Er,tukies:MrNIN,ohlaldonOl529lT456orMr.AMNctshifheileon sourirq,udso(BLsrcuH'ryrcric,
o.t5 2t77425
for land dollyo.y, appllcdlon6 nrust b subinittod to tho otflco hforo IShOO on cloBlng dat€. Fslluro to
comply wlth tho ahvo wlll allonrattcally diquallfy candldan,6.

Na: Appllcant! who applled lor the pos( Drdvlously, shorld noi hlher to apply as thelr apillcdlon6 wlll h

CIo$log dato:23 March ?O1B

Departm;hral CcOrdihator (01 Post)
Salary: R281 418 - R331 497 p.a. sxcluslye of benellts
Location: Regfonal OfflcdPolokwbne (REF: SAS LPo3/Ll/1"7\

Rdqulrem€ntsi Caadidaks should holC a irach(,tors O"gree or ihreo years equivalent lcdiary qualication plus
23 years workind erpericnce in office mar\agement and racretatial fu',ctions; Kfiowledge of procedutes on
Public linance and Human nesources as well as sound uilderstanding of goveirrment poli.ies, 

'egislatMe 
aod

govemdnce precsses, prev,ous interactiDn at a hi{h levcl with govenlment oiricials and depadmenb wifi be ao
added advantdge; compuler literac, and ilrivr:r's license will be an added advantage.

Duiles: Tfre incumbent flirr be requiren to proyide a complck, Otice M;na4ement secretarial support services;
Ptuvide ildnririskalive supt'od sen/ices; (:or,plle r,(.ollate fina4ce rep,,ds; (:oirpile anJ collate dnance repods;
Assist ?{h lhe develolnrent, fororalting aod fioalrzation of documentation; Manage the documenls llow and
fring system; Assist *ilh roa[ers ,e(ainrng to intsrnal br;dgetind. nnanc;al nranageineni anO llir,niin nesourc.
Adorinisratlon; Assist wiih Internal nranagcme^t processes; AsSist with nlancrs pedaining procurement and
provisio'ltng:AisistlheFeneral,I.l?.ragq.rjlnqoJlgr]ifgprggettalioos..._..:rj:_.i .,-t .. .,.. , ,::.. .i - .i."
l!1:,,1:i::-iirr 

M 
Etuel ieitr,i9Sqxrl?le.ilg,ogl9,kilh,qiiabilitrs, lgji?I"flIJ.lllt9",M.lle fi.et lle rime ot

;l;-riit,ir'jrir bi ordjtt'ii.;;;--*li;oi;, ,i;i".urli;8ii i!*;i;'i}ia i;'t'tiil''i;!_lh*c;t ";:t;i;a;,e"". ''.'tiddrher chbcks:initr.mmi,i,6oiii6i)'r"!ttnct,drsesslileid..si\-siA,isiahErhnroiinent-'Eqilgle)iiprolie.:did;rii
positlon/s will be illed ln accodance to iE Employment Equrty Plan- li is thc appllcants ?esponsibility to
have foreign qualifications evaluated by the South African Qualifications Auhority (SAQ^) prior to thb selection
prm.ss. rhe Agency is under no obligaUon to irl-a postd6-er the advertise-hent tnereof. Ho&b ndo: All
SASSA staff are subi€ct lo corilpulsory Security Vening on appoinimdit. No faxed or e,narreJ applic;tion wrll

F accepteJ.

lt rou hayu nd kh cmtdd yhhli 3 month! afr.r lhe cloclng dds ol lha idvodl$ftd,
pldss 6ccopt thd your nppllcdrn hss b6dn unec;stu1.

Vlslt us d yw.sss.goy.z, or tdl fH: Oam 80 lO 11

Mole6ola !a.l Mu^l(!p.liry l;viie! appliauods kom 'uitablysu.di,idcndidaFs ro nll vacnr pilionr ;irhin it eitabri3hn,ent. Molcmol. idal
Mu;ki!altul. ;.i auil;prcduniS and atrinnariv..dion enrployr,. P;ioot
J6lghahd ln te,msJtf appiicible Iqirlrllont .r h,'(orkdlly disadvihra4ad 5outh
African5 ar well as r,*tile wfth didbiliries ae en(oqr.ged lo apply:

DEPARTMENT MUNICIPAL MANAGER'S OTFICE

This i, a fixed-term employment contrad for fiv€ (5) yeaB and the in(umbent shall be etPeded to
sign an employment conlrad, a performan(e agreement and dis(loilre ot tinan.ial interest. The
in.um_be-Dtsill be rtationed ai Molemole Municipality in Mogwadi offi.er.
Re- Advedilement

Position: Chief Financial Officer
Remuheration: An All-inclusive pEickage- R 81i,635 (minimum), R 929,869.' 

'(midpoint), n'1,0+e,toi (nraxlmum) , ''
Minimud ruihment: The JpplIcnt mu* be;n po$e$ioa of L com Deg,ee in iinan(inl Managemenu a(Lou,ilioC
E(onomBj ur equivilefit qualiikaiion at NQt level 5. The in(u,hbeot nu)t hdve a minirum ol ,ive (5) yc",t rel.v"^t
e{p+rience at middle mrnrs"n,e^t tevel and proven tu<<esf!il irrtilutional tanddrmation wihih public or private
reatoi lheappltaotmustb; conrputer literateand have.a valid drive/r li<ense and ri$er own roadwodhyvehi(le. An
in(u,nbent mun bd a person of honettya!d nitegrity. Cedifi.ate ir Mu^icipar finark.E Mahagement Programme (JAQA

Qualili(ation lO No. €965) will 5erye ar an added advantage;%,id Code &B.d.ive/5 licenre.

ihe incumbent m,,n have the {oltowing leading and Core competenciet ir perihe Gov.innr;dl cazette No. J7245i'
5ra(cqic dircdion anJ iead,!6n;,,; pe;ple ha;6semi:nt; pr6siam ahd piaje,a mad.gerne^t; fjnatrc.al mioiqenei,t;
(h..qi! mannsen,enl; qovc.ntr"nt leddcrsh,p, Moral competc.(e; planning aad o.garriringi nnaly5;5,,nd innoval,un;
knowle'19e aad i^rn,matio^ Frdndg.,ne^l; (oniln,,nicalio., reluls andqual'ty foon

Xnowldgea.Good knowleJg. and uode6tnnding of rulevant poliq.rnd lFgitlation, Good knowlcdgi dnd'
unde,rtindrrq of innitdroi,.l qoven'rn(e ryneos dnd Pcild,m.n(e hd,'aoe,.eiil, Good unJeda,,dn,9 of council
op"r.rion\ a^d deleqarion ol puw-^, u,lderrtanding of uood gov"rnao(e Lsuet, Audit.rnd rLk mao.ge,nert
enablthnrent and lu;dionaljt, a5 well ar Budget and rioance manasehdnt.

Iarr a.d BerFhribililier: Oserall mandge,,'enl of Budgel and Treaury oeia,tmeot; implement rre lntcs.,t.d
oeveloo,nent Slan (lDP) as welr a! {rdleqrc qo!k lo. the tsudset and leriury D.pildmenl, provid. suPpod dnJ aJvn e

to tlre Mu^kipal Manaqdr aqJ aoun(l o,, ,ild(en (letegdted to the depa,henl, lmPl-ment the servi.e oeliv:ry dnd
Eudqet rnolemerlatio; Pldn (soBlP); Oevelop and implement key'*rateqi( 6,6ine* irl.nt iodudins Appt Chain
MaoJqa,non(, B',dqet rrd fiepurtinq, R.ve^""nnco,n" MdnrUdx,enl Exp4no{ure Mrtra9.'nen( and ol\er lPsour(e'
i" rs-n.dar,<e wirli tocal qovinrneirr lestl.tion and tea(ut regulilio;trj Padoh duti.1 d;r'd fun(noni deleg!r'd
to rhe Cn,ef tnknflal Oflicer by.the Mu^k,pal traance Maoagemenr Ad a^d ar d.legdred by Cdu4.il and/or by lhF
A((ounti^{ Of,ker. Prep.r, an;,hl fin.ncial flatem"nba^doiha,,ndndalorylinar'(ialmioaqementrep.di; Mr',4Ce
eHriEnt pjovLion ot mu,,ilipal s.,v;<et t(abtLh, cPe,ate and q;triran, nrppo,r xruduret,,pr&e$es and rlrle,nr:
Dr-d ind (onrol key dlliverdbre( rrd out(om.r ,o, the depadn,Fnq (idire w;th [,r"n,d and f(ehal {akehoLla6;
Fn(ilitate nakeholde. pantiparion dad rnvotrem{ir; Fnsure legidative, .egularorv pollry nod jperalias nd.dirJ

rMrcm4mtircnua[ox roB APruoircfo rAttE,NoE.ffr. j : i'r "r . .." '

tu*;d yd. rppliotionr to: lhc Muhi(ipdl M.iagc,; Molpmdle_local Muni('pality; Prryate tsa9 X 4;.Mogwddi;
O/1s or daliver to jol Chukh 5ne.it; MogwrJi o, Molemore Lndl i4uni.ipality Moreberg B,d^(h oitiic;'2s Cnr Rdb
&Vivie6sreelsetmekaal,...'..j ..,i.r. .r, . r1::,,j,:. 1:;,:!,.;i,. :'.:.,it,.i: :t '.
Appliclioo' mura & submilted on a^ oflicial Mole,nole toel Muni(ipaliiy', s&tioii 5448 sF aFliciionJo({r-rhat B
downloddable o^ rhe muni(rpalwebrle:M.ookmole.govrd aod mirn hesigncJ hy rhe apoli(ant. a comp.bhentive
g and orisinally cenified copi6 ot: identity dcument driveir li.;nF aniJ qualiiic.tions. 'Apdlicatign, Wii6o!t the
abve wilt not 6e <<jnriaered Molctrrole Lrdl Muni(ipdlily,eJgdd ihe?ighr to / nol lo tnaLe appinldcnB. Il no
.6rer6e B rretued liom Mole;nold M'riri(ipariry wtiin 60 d.yt .ftar lhe dosing date, it mun tie ied.Idad lhat yoJ,
.ri,pl,<.ron w* uiriuccafrl. CoireiDoaden(c r{adid9lhe udvcnited positido will be rimitd lotu.i6ful 6ndidata

' nnly. ,1. _.j._ ri,

rB: 1. aa,(tidar6 will k luhj.<BI to s(uriry verndg; comFtcri,Y a$esn ,..t, .mployr,(hl, a',J relercn.e.hNb. .
2. rarrd cnd t-Maitd .rp!li(.rioc witl not he d(,.eprerl. 1. Applkitionr ra'ei.d rts.r lhe dotirg dat. dnd rime will
,,or re ,n,,rdo,d. 4. F,audv,ent qua,:li;:rio.s or dduieiilaiion will r,,ci/d,iier/ d,qu.li+y an aPot..'tr. 5. g (r(
o. hii.xl $nva$hq for prcicrenlial trearment *ill:lead to nnmediate di{u.lijj.alon of the rrlevaot applkiihr. 6

Cand,dal6 with lure,qn ,tualilic(iorB,ni'{ Jlrc aM(h sAQA'evdlu.hu,, /+ort. 7. Appnilnrehtwill L€ ddii in line
wthte.lgdvcmoeoi:R;gulatbnsodAppointmdn!;ndconditiotr!oIE'rproymantoi5(,norMah;9e6. I '

Furrni.Gqid*ily U at*aa ro kBdRM: Mr;'Mv iBahhr" ;t o15 *, .rrj: *;n-;,. *l
ModiciPlity m*d6 e rEhtrctto flll tu i&€d*d id GoslNG DAE| I.l&y 1l Aifrl.2o1b.l1*10..,I:-

.r",


